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St Andrew’s CE Primary School, Eccles
Anti-Bullying Policy

July 24
Vision

Since 1897, St Andrews has embraced its Christian character as the cornerstone of its values, continuing to serve the children and families of Eccles. Our St Andrews Community aim to serve every child by providing the highest levels of academic, pastoral and spiritual development, achieved through our commitment to respect, enjoyment and excellence for all.  The St Andrews community seeks to be an environment where the Christian faith comes alive through the values of love, honesty, forgiveness and respect. Each child is encouraged to discover their unique God-given gifts on their journey to fulfilling their hopes and dreams, developing a deeper connection to God and service to the community.
Aims and Objectives of this Anti-Bullying Policy
· To raise awareness of bullying.

· To bring about conditions in which bullying is less likely to happen.

· To eradicate all types of bullying.

Our Definition of Bullying

There are many definitions of bullying, but at St Andrew’s we consider it to be:

· STOP – several times on purpose

· Deliberately hurtful (including aggression).

· Difficult for victims to defend themselves against.

· Involving an imbalance of power.
· Bullying can take many forms, but the three main types are:

· Physical – hitting, kicking, taking belongings.

· Verbal – name calling, insulting, making offensive remarks, online
· Indirect – spreading nasty stories about someone, excluding them from social groups, making them the subject of malicious rumours.

Of these, name calling is the most common direct form.  This may occur because of individual characteristics, but also because of ethnic origin, nationality or colour, or because of some form of disability.

At St Andrew’s, we believe that not all aggressive behaviour is bullying.  It can be the case that children fall out with one another, or that children are equally aggressive towards each other.  Unless serious exclusion of one member from the group, and/or an imbalance of power is taking place, then it may just be a case of individual differences.

At St Andrew’s, we deter children from all aggressive behaviour, and we will not tolerate fighting, kicking, biting, spitting, pinching, pushing, slapping or punching.  Neither will we accept threats, swearing, name calling or racist, sexist and derogatory comments designed to hurt and cause offence.  We will not accept behaviour from anyone, whether adult or child, that aims to cause pain and distress to others.
Procedures

Where bullying does occur, the most important thing is to stop it happening again.  We feel that as bullying is such a serious matter, it is important that the Headteacher is fully involved as soon as possible.  Once bullying has been alleged or observed, the Headteacher, Class Teacher and Mentors will work together to implement the necessary procedures.  In the following steps, the term “leader” has been used to refer to either the Head, Deputy Head, Class Teacher or Mentor, as is considered appropriate in the particular circumstances.

1. When an instance of bullying has been reported, the leader will discuss with the victim what has taken place and the victim’s feelings and concerns.  A written record will be made by the leader on CPOMS.  
2. The leader will meet with the group of pupils who have been involved in the incident.  This will include some bystanders or colluders who joined in but did not initiate the bullying.

3. The leader will remind the group that bullying is unacceptable and will not be tolerated.  She will explain to the group how the victim is feeling.  The leader will tell the group that she knows that they are responsible and can do something about it.  Each member of the group is encouraged to suggest a way in which the victim could be made to feel happier.  The leader encourages the group to take responsibility for solving the problem themselves, and arranges to meet with the victim and the group in order to monitor progress.  Monitoring will continue throughout the half term in order to check that the bullying has not started again.

4. Other adults, such as teachers and teaching assistants who may be on playground duty, and mid-day supervisors, are informed of the incident and the suggested solutions of the group, in order that they may monitor the situation from a distance without becoming directly involved.  The leader also continues to play a monitoring role, either from a distance by watching what is going on, or by arranging further meetings with the group if the suggested solutions have not been effective.

5. Parents or carers of the victim and the perpetrators are contacted. 

6. In cases where the bullying persists despite the above approach, the Headteacher will notify the parents of the bully and the victim once again of what has happened and the procedures which have been followed.  Parents will be asked to attend meetings with the Headteacher in order to discuss possible solutions to the problem.  Sanctions as detailed in the school’s Behaviour Policy will be applied as appropriate.

7. In cases of severe and persistent bullying, where the above procedures have been followed and failed to have an effect, strong sanctions such as exclusion may be necessary in accordance with the school’s Exclusion and Behaviour policies. 
8. Where a case of bullying has been proven, the details will be entered into the school’s confidential bullying record keeping system.

Anti-bullying Activities

The Anti-bullying policy will be the subject of a whole school focus, and will be supported by a wide range of activities which the children will undertake on a regular basis, either in assembly time or in the classroom.  These will include role-play situations, circle time, drama activities, activities to enhance self-esteem, empathy activities, anger management activities, communication activities and relationship activities.

These activities will be based on material in various PSHCE publications available in school, including SEAL, the Primary National Strategy material on Bullying, Bullying Matters, Thrive and Stop Bullying (see PSHCE resource list).
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